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= The Legal department

= The Chief Compliance Officer

= The Vice President of Labor/Employment, CE and Sustainability
= The Director of Global Compliance & Ethics
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To keep all of our team members safe, we never engage in or tolerate any form of violence. This
includes both threats and acts of violence, as well as intimidation, threatening conduct, bullying and
attempts to instill fear in others. Weapons are not allowed in the workplace. If you believe someone is in
danger, immediately contact building security or local authorities.

When it comes to safety, we hold our vendors, suppliers and contractors to the same high standard
to which we hold ourselves. This means that we expect our suppliers to embrace and follow both our
Code requirements and the RBA's guidelines regarding health and safety.

Our Environmental Health and Safety Policy is located on the global policy site (alias: policy/).
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FHaaf &3 d@ & 8, FIHT Micron &1 FHIRAA TR 3G RFY, Add 17073 FIMRY eI TeR! ABeTdl A AT d
1T F17 78T | 115 & 5 TMicron &1 IHARAA IBNT 319 3 dd= 1 XATs FT1adRT avebla a1 e3f1
USTHA IR 8| SR TSR] THIRATHT HATS o T A% AHTH A SR 777 9gurs;
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MY FIAT FFTARIB NG,

B0 Hae ] AHIAT &M 7 AeI[ DT AR I PIAATY,

TS 3 e Bd 368 MNP AP Hel @ - Micron 1 THAAd AT T08A| TR, ATIRATT YR R Ble
HMTYA Micron BT ATHTHT a1 T 17T UIgUrs, @l @ (1HT A1 SHI 16! IHIRAd Rad bl 3 TAQR—IR 9% £
REEYI

a |sabel occasionally uses her Company credit card to pay for groceries or gas for her car.
q?. She doesn’t do it that often, and she figures the Company owes her for all the overtime

S she’s been working lately. Is she doing the right thing?
- No, she’s not. We should use Company assets — like credit cards — only as we need
3. them to do our jobs. No matter how much overtime Isabel has worked, it's never

acceptable to use her Company credit card for personal expenses.
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Yukiko was recently hired by Micron. She previously worked for one of our competitors,
m  Where she was in charge of developing a social media marketing plan for its latest flash

S memory device. Can she share details about that social media marketing plan with her
new co-workers so they can develop a competing strategy for Micron?
3: No, Yukiko cannot share this information with her new Micron colleagues. Just as we all

have a responsibility to safeguard Micron’s confidential information, we must also
protect information that belongs to third parties — including past employers. Yukiko can
best help Micron by working with her team to create a new and unique marketing plan
that will showcase our products.

WRTaITeS THHf U,

Y g BT TR BRI 1P A ' aB U1 FHALS Y aHAf HATS A dddbdl LauTd I BI-A1 HT a7 w31
A IR 81 (THTE A dadf wiye! & 1 P91 51 ST a9Hd 19 31901 qregaH , 1R sHa 1ot
AT BTAAGART AR IR BT B R XHT 116 AP {FPTH T AARTAT T 3T BIR 3T I T Ry d

EE| YA HHIA1P] S0 o I qAT2dH of (a1 YT A1 JHYR0T 8 B Td"ed BITSTaf Y SR Tb] e @rafufy 3
I HIFTSE 3YBRRA X U JHIG A B4 T ga- GHIAT (TH A BRI A {abu1I FHALS ¥ 7] Hap! {21
371e e, T &R BTA1T T 3 ddd 3 AT AT G T 3AA 51 9T AYLAA ATHIRT SI3TAIES AV Y13 8 1| JH b

rdaReed, TR FHIA 1! 7 TP U1 a1 FHALS Y aAI HHT B ga- ASHTAUE a1 5114 B aTaf 31 Fgdey ufyars
IHTT 3TRacTHs 3TN 07 707 I ure|

Additional information regarding our Company’s policies relating to our network and computer systems can

be found on our global policy site (alias: policy/), including the Acceptable Use Policy, the Access Management
Policy, the Enterprise Information Security Policy, the IT Physical and Environmental Security Policy, the Network
Communication Security Policy, the Site and Systems Access Policy for Former and JV Employees and the Systems
Operations Management Policy.

A ATYST A qAGYT 8: Micron qIATIS] ARV 1 AT ddadl



Myf

AT E e (TRT 870 e T, RIS YBT3 A1 RIS A5 ISR 1] 3ugehd fRradqsw, TRauf e
Wade 3T &l YRPUT IS Jg& (THIRIT a1 AT G e e ¥, e arafi=1 2 qaydreT ary
BIH USRI HHIA BT A Tadf Lb! I AXBNT (1 1Bl XbT UTeA=T STA0TaS 1| d-st | @11 a7 18710, et
IRY a9 Maaadr afgadfy 3 ImR1 sRu-1e1 d9aa{ el a1 5110ra81| fIHTd Micrond! ATddf Yl ad=
QTeT1 STAUTIB ], 599 3AA3T0Td micron.com ¥ crucial.com HT T TALId MIATIAT AT YBT T UGUTSH| IHBT
AARB, A ATABRITATS TR R AT YT Td" IRIA: A4 SATHBR I AHFGA A daAr Y, 3
FpaRarfy el {1 aes| AeTE ISR TS ATerT, RIUPT aaddet g1 a1 - 1)

Micron & & ST Y B3 @ A8G & H AGHID] RIJH A4 STABR I HPT 9, dd= 1 LeATs HId QRTd RadTT
T&137, I THBY AAREA, i U= 0 R IBIDT A a1 GBS AT SITTBRT TSI, WAAGT AR dUISa Legal
department 3T GRTHLIT 0T8T |

MIATIAT A TTRRT SHIA DT ATadf YT RIFHAT HYT B SRR, FIRRT siefiae Add Argfalias: policy/) AT
YA 7901 Hb B g, STTHT EU Data Protection Policy ¥ Privacy Shield Policy 9d= 4gUrg|

policy/) |1 1A d 3907 A b g5, STMHT EU Data Protection Policy ¥ Privacy Shield Policy Id= 4gura|.
« eyl AHIRAA I Mg STABRITYD] RaIHAT B {RATY YUHT, Legal departmentd 3 a1 30T 19

- BT AP A1 ATABRIIATS IR AR TR TATIT RARIHT STABR 1b | AT AT B &1 H TGB!
RIJHT BHIAT & @l §Tgf ST HI 31107 9% AT, Human Resources department T FHAHUT 10T 1]




AR Gd-gdes,

g T TR FHYA P! 3ddH VT D! af ¥aq1 I 48 aR 81| AR d1 I §THRI Rdf NSTATS BTIH IR D]
AT TR YARYH] Ga-ed 139 Wb . gAT iRl aftRaf e 99 d g7198 | U YaRYH] Ga-ed addl § ol
WS §AB 19 BTH IR agqd1 AT 51 a1 o IRITER, (3ﬂ?erf‘<5 91 37F) §1 AHBH STFA — Micrond! 3ddH &f &3,
RANRAYT BT BRIATSIET — & T HPE a1 Hehd Bl Wl Hb! GIHBE| GaAedey, 79 T §AHBD STel §IR]
a?:rﬁfﬁaamg‘{a Micron Wa%“r‘s’mﬁ:ffﬁqaﬁma’mwdle TATR! 371 9 IIRB, I §TRT BT AHIATATHT 1T IRS
a7 Micrond TeTEd R IR IRS|

HARYHT GG 34 TRA A Rl & RNl af g3 a1 R4 IH9d 8 91 I uf, qaRYAT Ga-6deidl b &l
ATHT 3CTERUIEY, dd af SUH] Bl

gqif gIIap] HQHIeXH T qIdHTT ITRGl

ARYHT GFAGd dd YT 3137 HBE 19 AUTS BT, U A1 bl ATd IR a1 Asif bl gl od A dRbT MicrondsT
B YR, a7 AP, 3P aR, RTED, R AT e af dves a1 waf Fu=e/l HHI=TH q@ed M 1d HaRY (S ISR
) I8 1 JUTANS | I FAFIT IAYA IRAH RS B 9T TR A7 a1 gTRT R R a1 Af REyd 974,
Micron®! H-IGT B gIIHS|

31 P! ATd GIRAT AT HH IRE:
oRTAT RIAAT = WIASAT/HTHS TR AafS/9daf 518y,
- B, URSHR - HETELR HPAER,
FUTITIHER T HIAT SATHTATE, " BoLXSATER/ESX3THTER,
- STATTRIER, e IGIEIGIEIRSS
- AT AT BRIBRIEY - IRITATER,

- qrsel g I A AT argasi e’

e adT B RIGTAM AT dEd 3% d18 13, AT 99, d9Tecl MicronHT 3THAT Yad] RAPTIRG qFTIRT &
AMROTIER, RA @, S A | @II137 IR A1 a1 AHSATATER,, B g7 YT

sH|-1q|e|d|qolgrq?‘rwaf‘ﬁrormréqa|w 1! Af HAf,
Mlcronobl 3ddH gfaa® Fﬂfrf‘s’m'\f“r PIATY TeTJH]
qlancrlqls—l—a’Tcdqlsrl e Jle-ldlaﬁﬁ & gaf

Rl afRafer= I d g1us!

18 A AIdTYST A daYR01 8: Micron JFIATIH ITARTRT a1 dUT F dddbdl



P IR TH T HHS Al oY,

U3¢ NYRef s 97 9 R qUehT M AGTgeR. & 19H ! g1 Y& dl, i 5-03301 a1 718X URTaR{ % A0 g1
FRIEIA AR FASAYTIHAGH |11 I HAATA( A qa8d 3AUH IR13T AL, HUTAIGH] HARAT LRUITHAT AT
BB, BRY WRITHT R 137 ABB I 3 ¢ H AGHIS R f et 3R IR S|

Senior Vice President, Human Resourcesde dif @i dd1 Gafd F9R18 a1 37191 TR AcAf g, U g4 Yg,
R HYRUT, A1 511 Bob! URT IR THIALHT YUHT &5 0 W e, N URe s T F91 A1 1ar adl g4 Ao

8 T, VB3RS AT JH d JTATR 31 8% 97 BTH A ATGISP U UGHT I8 UT3G A, a1 3 2 0 AGIID| BRI
RIS, A AT a1 AR ST 317 A7 IH I ARAGIAT 3R UA YGHTIEA 413G A

TR SRIGRI U e HwT A Al 3177 A ang3 a7 agl -1 SIT9HH Vice President, Human Resources @18
ArE anT gafd 7RI I 39PT THYT RTYA .7, vice president BT FAHT AT AT YGT 3D HAGIGIHIIE BT
B M AGHID] 3751 3RB) M TSI F YT eqAHA R P AWATAAT, U 941N, TR AT, AT ASI{ B b
URTaRT S AHIAY & 1 &1, &)

ey ¢f HopT AGHd qge ] 2l HopT 3RPT AGIFH T g4 e , R HYRUT a1 YRT GRT % AHFAE I8 b (ATIE A1)
FATATSR H9Td g 937 AT @ 1R HT Human ResourcesdTs AxAd STABRTIRTE, UG8 af I w9RT IHdT AHe e
YUBIEE (A19e1) JFDRAl 83 Ub 3RbIob! dal a1 A1 AT JURT S HIUMHT H1H IR U T UbFRBIH] U,
RERQPB! {18, TR, RITAT, GGl a1 YebdT=1 a1 Jaf e1gl Iaa-e1 A1 X017 IR Fah. 37U pR IRA
UGHTIE BT B U ol X1 HHIATh] SITHBRT g I

BRIGYTHT HHIALELP af §IHT 47 4G 218! AT HAf Global Team Member Handbook H1 & FHE Tl

AT THRY AR B aFUTHT IR ARG b GAZAB| ATATATHT TS, AT UIATS 9@
U3CTIT AGTIAT If R T5(Teh ] WWHATIISINRT G S U] 4F A I i 39dTE 39H af gld
IHETA BT af qdfa AHEATS TETIATIRA BHTH &I SUHT AT AT dd P ATAT1 971 3ATURA
3181 31T pop! URTIRT S RGP af YIHT ATA RIS TR IRAIRE?

RB| R I RIwYfafd 3TEIeATS (W13 3 & 1) U 3Rb1h! As1f b 38 3 ¥ A1 g0

O BT RA Al af @13 g, 37183 dddla df A1ey®! IRTaR{ % AHIAY Human
ResourceselTs W 3R, URE| Jaf WHIS & YUSB] M 7 AGTI A dddlal W3] BRITYAAT
IHIAY D] Hgal 36T U9, Human Resources®! Senior Vice Presidentdd ARG IR IR9 &1
3%d Rt af R IRy &l T aragf 7 Ao 7:9 81 IeHgmY= & 8ua 99, Microndd
FAIITID] 3NIAIBATA &f UHHA ATHTI IGHT YIRS IRA FIA1 T BRI URb] dGcATdalls
FATISTA IR BT IRA 81 Jeguf, Wb HUD| AHIALEIR] If TIHT AHUTI d HEaT8y,

A @139 a1 82134, A1 IA: FRAYTR LAY a1 I8 IRA 3UIHd HeH ITedelTs Micronsi T
FUTBRIL DI B
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Outside Employment

Our activities outside of our work at Micron must not create a conflict of interest, negatively impact or affect our
job performance at Micron, or take away from the time and attention we are expected to devote to our duties
for the Company. In addition, we may not make use of corporate equipment, facilities or supplies for outside
activities, except for limited insignificant use, without prior approval. Further, you must be careful if an outside
employment opportunity is available because of your position at the Company. If you or a family member wish to
accept such an outside employment opportunity while you work at Micron, you must obtain prior approval before
proceeding.

Investments in Other Companies

As Micron team members, we need to be careful that our investments — and those of our close relatives and
friends — do not create conflicts of interest or hinder our ability to make objective decisions for Micron. Any
substantial interest in a competitor, supplier or customer requires prior approval. A substantial interest is any
economic interest that might influence or appear to influence our judgment.

Some investments are never acceptable. For example, if you have been involved in selecting or negotiating with
a supplier or customer or you supervise someone who has, you may not have a substantial investment in that
company. Likewise, you should not do business on Micron’s behalf with any company for which you have some
decision-making authority. On the other hand, publicly traded mutual funds, index funds and similar investments
usually do not present conflicts because the individual investor has no say in which investments are included.
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3RYT P HTAIER,

ETHT 3T @18 qgd! STTTYTEIHT U139 AFB! 3181 MicronHT THIE af dTUe] AHIHT R IR BT STTBR 1863P|
ARG af 7 Y 3717 P 3TAIELB! WIS IRGI B Ga-1ed 34 aAUBB| Micrond| a1 af JGY
ITIRT B ATUTIEY, TRABT AT, §TH 3T BHIA 19 3T RAT ORYTIRTYE BT 44T gA Ao v af ey waf
JATE] 8, URGE| MicronHT YUH| THRI UGeh] BRI IT SHIA 1| HATHT dd JIATh] ALTRHT IddT 11 BT B
FIGATY AT 3R P 3TTAREIHT &THT AP, &1

N
dlxs Hadddley,

U3CT ATHI-HoTh BHIA 1T G ABEIR! SIREHT USCTHIZHRIT Ict | eI b J Tl ar¥daf s a1 gHuTafa
AT D] GFACd s ST &f A AP B AT AIEBI-H AP BHIA b1 A1 G APaIP| dIRSHT A T af 7 RIATIATS
T TPR IR, 3af duTs el 3B NGRS T AH1E BT 3183 he YUIATEIR I A8 UAGT a¥f ¥ 3UTeFPIATS
MG AT RIYATT Whe IR, UGS, I 23157d AT df BATHT U3eT 9] Ga-ad BIRH (COl BIRH) 2137,
URGE (COI BIRH Y139 Hb T 8 MicronNow 1 3YATH: CEC/ HI)| AYTS U ATHT-HoTch HIA b1 4G AP
dIREHT BTHSB! RAATI A 1R IR, ARG 3utegavare daf @i d Ad1ddfy 3irsid ayr 4 df edl gaRl
EATENR T dYTS DT COI BIRH 37T a1 JYHT R1YA IR, GBI P g7 RIS SRIFR IR 0BT HHIA],
JTHTSARIAD] HTYRAT BRAT AT IRTED YUB] B U1 BHIA D] (ARASTAT B BRIFR HUSD] IT AP STHdAT HU

g1 9fC 1B EIP | JIREHT BTH IRAB! AP HIZIR T HEY HIRABRT el BRI A& 3157d 3BT garT

A ebd HeTBdf 3T D g8 HIZHRI av S IUTeFHIEY, a1 H1UT BT UGHIA ATR HRAST{ B BRITR
RFT HHIATRT A7 E P EIP ! TIRGHT I T IR 4137 &+

el auIgdre Argax 1) Raf A P! UHT1 B g7 g1 ¥ JHTh! ARG AbeI ! dIRSHT A a1 IR 3IRE
RITATAYTS A YATRET A IRAUGE B o AHITAf d 19T Ga-Gd IR T WA IR U & ¥ A1 a0r
TRTUB RERTIT YT IRE T Td SRIUPT 81 dulsed g315Td I 4 df BTl COl BIRAHT RIYA IR, & B
G SSTRI IR ATAYTS o GATH TR, I3 8 - S[A dITS A PHIA TelTe THYUI IR, U g AB8| Igf
dYTS HISRIAHT BIRATREUI IR BT AHIAT A A1 G AP SRSHI §A8AS ¥, duled aguclls A1 M TRel s

T FHTIE B 3PAT YURATESR I Fd HAGT AT YS IUTLRIRIATS GATHT IRAIRGE, I U3ET COl BIRH ST R
T Al BaTaI LSI3AURGS, I df 183D A1XG 27 Tl IRAUA 8|

M RATHIHAD FHYTEI, A IRIIBR T FTYTER, TSI THEES, Abetay, I 37 AT FITSAEIP] dIk8
IEIIEIPI UHT A ATIRG BTFRT THGTIEIH HeITH A HISaRIAcl aH 1elTs Wi IRe8s| Jaguf, erd e
ETRI HISaRIA ] BTH BIAG d18f BT IFAT RBRPI ] &@-ATHIHAD §RSeIHT HISIR DT Rl A e a3
AT YUY P I BTHRI AT RTABY GART U cAf TURGS| AT dUTe HgU P gANUD] a18f bl b I &
ATHIHAD THYTA dITSPT HEHPITAT HAGT Y HISHR D] RIAG, THRYT I1 HIA b1 AT AT AT RIYA
IRA T8 HI, AUTS A HISARI BI3E AeITe HHIRSD IR, U B

U JRYTAf d q-gd WeATHT 317

e AUTS TS AT |91 U ATHS] GG (31 FRATAT d 1 3HTA( d Gd-ed) 38 &1 Y= AP AT, d3Ad COl
BRHAT ST AT = df BATHT qgTeITs WATHT IRABI (3YATH: CEC/), X AUTS b1 I T Ra-elab, 3UTeRIRY dl
18T REAL; AT AA1e/H af T, ST a1 QYT YATHT IUTeRIRY a1 {3 S3157d 37e/l BRIATE NILR-H
HAARDT AR T ARG 9 WIsHD ! AP IRAEIH] IHA AR BTt §THRI SHIA TR ATHD | ga-ad
Aarex gHTsI 7 QUi af @re TR T AHTHN IRA X IHE o Aob! A81 el 7 AeIFEIdTe dRHIR T 37183,
31T% HITIE B, dT 3T 3T I8 B, ATUD] ed-Gd STHI3A Bi Af 0! AT 183, dT qdded | 3Td a1 qgTaqTaf s
AHEALE TS WA IRA AT APRE IRA A1 - 6|
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“IRTED P A "B TR H AT GTHAHT TR IE IMicrondd 3T I[UTHAR D ATHIRT 34T I a1 3Tci«ef
TRI3E A BRI RTEHEID] ILFH AT ATEAT IRTIRB| ETHT TRYROT LURIAR AT IAAR YT x| ATEX B!
UTAAT IRET I &3 THY 3AUTGA 3 IRTEP df Held i R UTel-1 IRB | 3416, 3 51184, AR Af 2R,
ATHIRT AT, 4R BT, g Teh ST 831, HUERUL, & 9t ¥ ATHIR T AT BT 10 37 AHg el d AHIR0T AT IH I BT I8!
ETHT AEA T YTAAT RSB | Jaf 3aqdTe B T 3RS ST CHT, BTHT 39 hd JHIUT R T A8, I
I ATIHER UTTT YUBT 1 YATYEIN A RGBT | I[N IR T, BRI IRIEBEIcATS 81H] 3T Heddd RalH IRGH||
gTR1Global Quality Policy Jellgd ATaf W12eHTIE Bl B(alias: policy/)!

g1 df (Rep gy Wdf &1 319 e,

SIRT Al dRBEIT NTAT &R B I aAATAT b AAARIR | ATEIHT 3D 7 df BeATh] HIUGUEER, Y e A 370 BT
Micrond I1REge| gTHI 8THRI af dRpedls eTHRI Hal a1 = df & B1RI-RGRIAHT HIUGUEEIHT AR | I
37affepd, TRT Al dRPExe RH, FATHYY, IXHHT, ATATIRYL, 7 df T I AT RUTTet | AHFe RBA 479w
QAT IRA URGE — 31! FATA I BT I I Ygf)

BT 9759 H UREAREIP! GHIATR SATGRT AT HATHT &THRT IAUTEEY T &THRI SR1E D HHI AL I[UTHARH]
RUTH YIRS U1 HIIAT §TRT BHIA T IEB| gTHRT AT dRbeId eTHIATS RET IRA 3UTE I H dTEy,

I8 AHSAT Al aROL, AP g B I ATIH 37U B Y= JAT @ d IR BT &TH1 AT N1 IRBT | Iaf g1

Il aRPELA 371EIHT IAUNGAER, PRIEY, a1 W ATEIAT RBA AT IHEIH! GTeAAT AIR bl AUTS ol ATET U3,
HA 4, AUTSA qAd Global Procurement AT & d IRAURE|

I J1E b, BTHT TR ATHIRTER, 7 df b 3 B THAT A bl RIYA IRA Rl 958 8| ITq b 313 gH1

IR 3AUTGH HAYEITS © AHT 39 SHIAGRT 1 ¢ WI3BT| AT BRIEIP| ATHT, BB RIATATAR P
UTATAR T SB(DRC) AT A HTARAT G ABYHT WY dT HRAFPY JGHT L8 &f AT a1 7179 378 DR g8 Ragdy
I AR IR IYHT THRYA IR B T HBT B gATaf a1af d @11 3@ g7 A BRIclle erH1 uglar ksl 3
IHETEYA SRS | THRT Conflict Minerals Policy Saladl ATaM 182 (alias: policy/)HT 37a9fd |

SR df A¥P eI 3UATY IRI3T 3AUIGH I F AL IS
A1 a7 avul, AP g PTIR SR EEECTORERIEE
BRTATS GATRRTA IRA 319 BT Micronal ITEE S
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EIR g d AUATS T AcATS ATHISH &b JTa ST HH R I A df & Wl 31 af bl agaqfd R4 gTRT

i RPEIP! RHE YA BTIE P §ABI Microndd &THRT I dRBEIA I HdAR BIIH IRA YD1 AP AR
el s &l T ATATS AT IRB| Microndd! AIeT8 9 4 AT R B 13 FUTBR 91 A7 3414 AHgAe
3AASHA YUBT AUTS ol AT IR, WIT 9, AUTS I dle oI H aR 1 8|

Sl STed U agydl af dvep o1 U3eT AATTRT {ed P U ATHR 1T AHSTATATS T AT &f 9
ERE 18- I ATHRT I ygl el gATEIRT &3 1) FEATHT §f a1 g 3adTeAb1 Arifargl
ATHIRTEY T BT B I FIAAT P &1 GI1GIIRAA P (RITC AI13UHT WA 583 I8 B1 Bl 3B 931 ¢
UHGH AR B IAIR! AYTF 478, @A @ 39a Micrond! qITIRT Id 1ad ! e a1 uTa-T1
PRIET af avpare AHRIE YA d R A1 379 Micron®! af a1g @15 HIIGUEEIH!
g 30 BT IRE| ge1f SiTgel af aR RS B SRAT HH aTHATHHY Y R ATHIRTATS TR-ATI, IR
3?25”{ BIH &Y, STIAAAARTA 3 B 4732 Qe T W ATeIB! aRAAT IR, UG A1 & 39 Wef
RE &2

8 99 MicrondT, BTHRI A9EIT8 @ 9 YT R H1-d 378/l pRPT YR IRA Rl a1 Rl gl B, STAet
IRGT BTHRT 3AUTGAEY, I3 8TH A RAVTIRA ATHIRTER, BT THAT B I Micrond! A1af TR
P8 U FATRET T TRABT APTTETHT THYROT 3RS YA ATGET 183, I3 BT, I IHT IRGT
JIe DRCHT AT AT TR & AHT I8 &f 1 T H1d AT BR §A7cATS WHRYA @41 AT Rl seerdl
URTIRABT AT, BTHIA ARG A dRPEIb] SHIAGRT dTh] W T ITEXH! YT HETS bl AT
UTT1 IR, IRGB| BTHIA Bel o I HTHBID] AT BHIA BTH IR d1 P &f Sk a9d IR PIf
TRA, &4 ol g1 RGT 8TRRT AT GeTAAR, . WARTHI 0. T df 3138 9= o |

ISTRAT Af Y FaER

NI B Fe AT &TH ] TRTEPELeTs RN ATHIRTEID| §A12H! af ed [T IRA &TH T AT URBT | I IRAD!

AT ETHT H BT A G A6, ST &TH1 AT RGBT AT b1 AT oy R qURETH! BTAP] 40T IT-1 IRB I |
AU RATHIRYT BT I YehehT IR B SSTRAT GITIREIS IR I SHTAGRT ATehT 3TE/TIAT Gl M HquReT RBH
— R bl AT g1 R =T af et G RAgHT AU YR 8184, I ; B AR T; IR, IRTED T
gfaves af A A1S, IieE I 986 IR ; 91 AT WeHd 83, 319 A-TIYRYT aRf BIel Rl FuRYTATS I H d RSB |
FN BT WITIRA A P Af @i d a1 Hi@f b AHGIAT Ag] U1, §TFRI FIAERATE AT U3 T &R FIA T IHgidret
AT T Y13 TBS | BTHRT T uRe T8I 1 A4 d JUHT AR d qATIRAT AEHAT RA-aT gTH e g BTH IR BT 81
U @39 B A HbT BRIEI IR, BTHIATS AYA 1HRY §AB| HTald BRIB! Yoy g4 g @i T qfafg=4134H1
AP ETHTA gTRT R MO e T B gAT "1 A INNIEHT 8B IRATTE S, IRE:

= HIdTd, BT 97 gH 91 3quTGH af e 1hT ARARY,

- IRTEHEID! N TIHT ATSTTEY,

« Ho@ ATl g, AT A8 I 0 Td 83,

= §oTRFBROT AISTHIET,

- 3YSTcITe Raf =g d IR, ST 3AUTGAD] HIRTER,

= BeRaf SIuaey,

- TR, BN RER (A af aR 1h! BN Re) I IRTePeD! af vTsd
- YATE I PIAAT

- R1EP a1 af AP T BIR T AT B A BHIRA U7 af YIBT FRIER,
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AT Aed THT P yAT FIURT b FFFER I TARAT A H &1, 9461 Haf Legal departmentdTe YRa¥d Iad  WRTIA
TRANRS, B 9T df gy, F1ald giaas:

-+ B Al ORI A IR0 S aRATEHT IR 21 IIRa
= RN HE T JATIAT RG]

- gl A IqUTGAER JTeET a1 g5 IGT

« IPRIATE AT a1 af AT dT AHSIATHT IR 21 IRaT

- g IF R BRATEY, W1 4 I e T {old AR U1 IRET

g1 A9 9T IR g, URG S STd &TH1 ITURT % HITGHb! AHTEHT WP df 48T a1 & @TIR HITSAP] HILHA
ARERET | &l B & A1 3dd @i d af NIEIHT SABd IR RIAN IRES 9, BTHIA d3Ad 8Ahd I1G
SRAURE, THT BIE, IGB ¥ Legal departmentdTe T d IR139, IRG 8| THIE d@IAT AR AN U BABegy Wal
I R 3P Y I HAT FTA3E], BTHTA @i 3Rl SR Taf af uf el ARTIeIaTe AT I 8RR HHIA b
R IRA BB |

At a trade convention, Jason runs into his friend Zach, who is a sales representative for one of
Micron’s competitors. Zach tells Jason, “It’s hard to make a profit when prices are so competitive.
wish there was some way we could fix that.” Jason shrugs and grins. Zach nods, gives him a
thumbs-up, and says, “Great. This way, we both win.”

Has Jason done anything wrong?

It sounds like Zach is proposing that he and Jason should both raise their prices — an illegal
anticompetitive practice called price fixing. By not voicing his objection to this idea, Jason may be
giving the impression that he agrees with Zach’s plan. This could lead to serious trouble for Jason
— and for Micron. Instead, he should have refused to talk about pricing, left the conversation and
immediately reported it to the Legal department.
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Al HURETH] BT IAATHTA ETHRT BHIAT Y FFHAT &Y ATPTHTHHIR APRI S ¥ U1 P GUEE AT THhE|
&3 @A ST AT IHER, ST, Rl IR BTAEY, STef o 6 3 3 A AAHR BRP I8 1 8- &H1 S8l
B IRB! TG AD BT 8THIA .51 B §1URE I A 15 YGT S8l X 92 B BIRAD] o WISTIA] 370 I B 1 BT
IR §A S U BRIHIID d &AURE|

A df e AT Rl IR Th JIATEIR! Ah el I R IRA

FSIRAT Rl IR IRABT AT THTA 38T 1ITBT TAels I3, UG8 TFRT Rl WuRe1e3el dIRATIRIEHEIATS
P RETIRIIE BT B dFH BT SRR SR IGAURA BT IHATHATS < B JFuf eI gTHRT

R IR TEIP! ATABRIEID] AP I AT D I AT YHB, BT AHAA I A df b el IRAIRS | ATHF AL,
JH B! Y AT STABRIEY, b I ARASTAT b IIH] 3UTa QRITAGIIE HheA = IRT -, IR U &I, S IRIEPEY,
ARISTAT D GHATT STE3, FHATIR RTAGY, AT IS IIF BT I ITYIRCER

ETHIA Bel o &R B @Td1e I &R ARASTAT b JIATER, W9 TR, 6., Sid. aFaAq1AT & AT a1

Al uRe 1B T, a1 Y AYId PRATRT AT S P GRELATS I0 ST RHE A A3 BIAEI | I&T8R0TBT APIf,)
ETHIA Bel o 941 Yd ASPIRGIATSTE 3P 431 BAARTEIA AFTUH] R BB JIATER, HB T IR, g
IO 37df R hd, ETH A Rl IRETAHP RIAATIES, a1 IAUTGAEI D! af NIHT FARAAT ATATEID | AT IR, @ 1A
V32T AT GRETS, af dRPB TS, IRTEP d1 313 BIg ells UAT NI I G B Y77 df ¥@el af sudb! AT a1l a@Hd
ETHIA P A IR IS 8TRT ARBaTE agqd o af Ul AT e [ gA & L &l

RANIRYTH] BT8R el &, T FHIATE YR R HUf A 8381 @818 A1 Antitrust Compliance Manuale!
AT BT I, 51 &THRI S Idd 1M ¥AT1Ee (alias: policy/)HT 3a¥{d &, IHAT Micron 21 A EIH T TG B
g3 BI7E¥ Wl afeye1al Hdd aUHE BT 8|

AR BT a1 ARAT IR TFIgR J d 7137 NI 41XG AT A HAf, U1 Bl #g14 SR 97 Legal
departmentHT FHIIS IRAETH|
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Respect for Our Customers

Consistent with our core value of “Customer Focus,” team members are expected to act with integrity

at all times, including in all our dealings with our customers. In all our business activities, we should

act in accordance with applicable laws, regulations and Company policies. We deal honestly with all
customers and never misrepresent our products. We must never take unfair advantage of Micron team
members or of employees of our suppliers, customers, competitors or other companies. To accomplish
this, we must never engage in manipulation, concealment, abuse of privileged or confidential information,
misrepresentation of material facts or other unfair practices.

Honest Sales and Marketing Materials

Micron’s reputation is one of our most important assets. To protect the trust customers place in us, our
marketing and sales activities must always be fair, honest and accurate. When we make a claim about
a product, it must be true and we must be able to prove it.

It is very important that we adhere to applicable advertising laws and regulations at all times by
following the Company’s internal policies and procedures.
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MicrondT, &TH1 8RR ATIRTE, af dRPex,, TRTEHER. X T FATIRT S ATS GIREIH 1P| ATH! AHIIHA f o
IHIAY TS HIGAT & 8[| TR ATHTHE G A TIB &f THT, AT AHIALELAT AU a1 BIIH I1GAb] A HA T aTH1
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- U qgaHTIf D 3SR A Al
- 3YYHA ARSI, BTAR AT I FHISTH
= Micron ¥ RIYHD] 39ER A1dl a1 Raaf d I IOHAR IHISTH JTH1RI
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A1 o1 ARG AT8I®! Hdf ¥ ed, qATTHTA S AR b gl Uq T gHD! GTei1 7R, 7 aRAE 1 &1 A A
YD ATHATHIHAIR gTHIA qFIATIN b ARG Al a1l 7 qhst:

- U3 AGHAT FUTATHT 3TATSH1 A 517 U3CT 9 517 I §Ahd IRA 3UG S I§18

- Micron®! qRIUR IHATAD] Rdf deedTadrs 3 IRG
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WRPRT BHATRTEIATS 3TERER, ISR, AT HARSGAER, WHATT IRGT &THIEIA &3 BoR Af JHE ITeAA1 91,
URGE Y FBRIh] WATA G| g1 PRUTA Compliance (FUTeT) afMTTeh! q3a I Tbd He1f 8 gTH eIl
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3T A HIHEIP] SIIHT di'8d U, 8

71 a1 91 the HIE HUSH! U3eT @TH

AHIT: U137, 84| IHAT 2 Pegy He ol gA8- — 3
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P M RIUPIFY I FIIRIB gB18 AT ITMRIY I ATRSSA IR g1 g1 Fadadf Taas d4anfy I e e
HEUIREY

3UTRIY I ARSI A AT a5 B g WIdf Y, dBU GRIT3H AP B AE:

GEIECA RIS Ne

The Legal department

The Compliance & Ethics team (compliance_ethics@micron.com)
The Chief Compliance Officer

Michael is selecting a new supplier for an important piece of manufacturing equipment. One
of the companies he is working with has sent him a few small gifts, including a gift basket, a
tie and a bottle of wine. Can he accept these items?

While these gifts are fine individually, accepting numerous gifts could make it look like
Michael’s judgment is being inappropriately influenced. He should speak to his manager or
the Legal department about how to handle this situation and whether he can accept these
gifts from this supplier.
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PIERT ATHTAT YT IRAAR ¥ IRTT P I ITeATS IR AITOR FTHT ATHAT qITIRR S HGIRT Y A AdDB AT ARRBTA. YT
BXTHT RALATH BT, Pl @ ga- I AN a1 R AR S YbdT=11Y AR 151 Y P dbaaans aiRIfy,
AR D1 aFgafY, AU T I BTAT BT 39Tl TG UTET, STAHT U.S. Foreign Corrupt Practices Act (FCPA) ¥ UK

Bribery Act YQUTE|

gt g of farafy 71 of” S 8 g gires, frfweR fa faf e sf?

RAC AMRHATY AR FUTBRINY, STHAATHIY, 15 A1 /YT 1Y ARBRT BHUIARIY, I+ T q1f ¥ 7aRp Ry
91 30H qaRTY, ARBR DI 3T BT FTIRIPB THYTHT HHUTARIY T United Nations, World Bank a1 314
I PHATAD] JHYTT BT SHUART a1 HUFHRINY ugura) & M g ATAT B FFTIRRIS AXT, RIITAY a1 313,
HHYTTR FARBRPT 311711 BT e 1 FUE A U The| Igg duTe AXEYf [, {10 9, BT 31401 3R dda A
HIE]

AR APH & gd= AR 1958 4 ATHTR 1129, 13 B 9d- dbaAydHH] 3Uf 1R, BUI 9T ARG 57 Uh
YTBRIPT BTIUI Y AT AA0TITRATS P 91 31T (TR SHIA 1T 1831 AL AT 1dd 719 Ueb (I1AbT AT
@ 1 gHs]

3PP PIITH AARIAD DI IBHP] (T ATV TP 1obT) B 1 & G FFTIRRS T a4f 1Y ARAT37 a1 {1a@f = 37701 3uf R
A BHTUTER 137 IBH 1

3AFS TR 317 YT (facilitating payment)3TH HTIGUIE AR D! FARBRT H dTfYEATE A6 4139 YT+ 1 134
HTHG AT, U3 A1 ¥bH 1| AAAAAATS 30188 56134, FTRTB! YR &1 31 31398197 9 91f Yers asf a4137
SIAT aTf R IIAT YA | TTHIR AR T qbdr=1 70 el ad= A Hd FHd A, I B & AR IHAT BRI
A AR A 9 g {THIATS AT
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RA TR B &1 YA TR IR ¥ T RIAATA IRA AT G 1B R IRA BRI A, 7 811 AT gTHIN T QTR A — aT
TIR ARG, FATIRT D BISET R IR a7 G B F HBT ATRUTAGIHT 37U b RHTIE I1RA YAl g413
IFEs| gTHIA IRBR] 378 BT, ETHRT IRTEPHER, a1 &R FATIRT B AT GRETH T AP BTH IR g-f el gaf
g RHAATE, BT, AT AT FG TR IRA UI3G A11 AT AT I b, BTHIA BIA1 U] AT YU &b &1 BRI
TRA B A gAfE d IR I AN HA RAIEE A AT HA d IR TBIATS Micrond! Raf AT qa SR & 31 df b
FAGERATAEADI g 3AAAI SIS &f 7 9138 1|

FCPA HA0Td, BTHRT A W1EL Y &l ATa8IcT 8TRT WRAER R A PRITRE Hef &b qayr 1 ygesy i val

Al gl IR, wRew| gTHIEI AR AT IR UIEID ] Ueh WUITCH 1 1, I3 TFIIATIE D1 8 S IRGT &TH]
SATGR ARYT P a7 GRUTER RETH IRA AHBT I &R ATHIEY, HICTER, THIAA! &3, AT &1 daex, el & LT G @13
JHBT |

RYCTIR-IN G DT AT THEY I T IRG1 &f & AR S I HIRT1Y( D UEE PoR B, T SRGITHIA gIHTAT
APLEA WRYCTIR-af Yag T AT IHE U1 3R, AT HEdAd IEGH| B ATET HUD] 91 AEHRUG 3AATAER,
Staf g A1 & @ie g1, 319 g ITIRE TRA B &TH T e HIRE bl Bl dUTSl 31el HAHTI WG, IR, HUH|
AGReBI AP Bl el gANRafIe®) A49d 99, g7 BRIA1 ARl d T38|

HGRTY WYCTIR IR A 4 SATAHR]T G131 11, Compliance & Ethics Center (alias: CEC/)ATR efiagel ATdf
ATEE (alias: policy/) AT TR AN R, T IRBRT BAARTI NGB! B 941 By1p11 IR, Haf, due e 8T
SellSe ATAfFT1SCHT 3T Global Government Interactions dT Anti-Corruption Policydh! eRITTYRa D HHTHNT 31,
R, 3 AT UR HT AT @T$T-‘-ﬁ R A gf govtofficialmeet@micron.com AT ITUR T3<T AT E(f‘{,g\'f'\x[l

m  &dTEc U3CT Micron IAUTE IS T JATYAT IR, T AT TIRYTAT BT BRIATAISTE U3
AR HAAAT G IR, U7 §AS| TEXDI BHARTA @l HTAATURENET IR, B ATATTHA
ATH B 31 IS 39c ] PRI gdTSd 37D AP U3 “BeR ARy 3UBR — S U3 BR
3UAEE IRTV ST B 1 IRTEE T AP BRTATE 2911 IRGE| dTSelTs @ 3HAf P JHH &f el
AR USI 81 39 & I, IRG8?

RN IAAATRIYT RA STAf T 3TaGH 311 941, gaEd HARTA AAATE IR B B IR, @7

IHAT 3YBR UH Erqw‘r LAHT AT R B MicrondT Gl q:rf‘s'mam Fel q:rftmg'\f Rl
as:r‘r BT IR R Bk AERIRCIEERIEECICIN 34Ttb?ﬁ HIT9 5% a7 Legal departmentHT
RMYIRE IR, TG B

gm"ra '@Rfﬁ?”r ﬂa%r?"r ETHRT IRTEPER, T TR AR B
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Micrond & AT IRBRT SHISITC ATHI AT A d1e3p] @R G IRT &I, IRPRT S BbTaIPh] BIRAREIAA I AXBRT
af qafa AgrIdr AHedTe, STAd A4S I Aeb R AHS AT SIHAT BT APL g Ad DIAex, AT IHER a7
37T gAY BT BT IYHT UTAAT IRGE | IRBR T BIAIRT R US] A 1830 21 BTH IRGT &THT el SATAGR I A TH &7,
R8I BTHIEIE Paf o g7 R YT, 3901 dT1 WRTHP SITABRT, WHTUTTRER, IFGR0IgY a1 Rdf 9 gAgy ARBRT

BHHART IT U A EIATS &f A, @41 BTHI R & 9P IRBR | S b1 AT 3YS HbTHT AT R U 2T IRGT BTHRT eI aIp
YR TP ALATSPH eI IRT Ueh] BRTATS af ¥ e &+, IRe |

IGI AT U AP S BbTHT THIALT T THED] AGHI LS U, dAUTE 3 BebTH T AT d 3IFHATER,
ST ¥ YT IR €3 & A S HA IR §AEAB| S BebTeh IR ¥ af arurgRae ogf el g Tedf areaqq
STEfR ASTAEI I e 3uYHd W ATEIP! UTAAT IRAE I Iaf &THTA P IRBRT U AR BTH IRST 97 —
STIAHT FAIRTYCR T T TRBRT U TH1EI I THYTEI TH d URaBH, — R I197d gl 18 d°1 Avp R HUTBRIEY 3
BHARTEI B! IaRaRT AT RIAYTd YR AP EA A9 ATIHER IZH 39T IR S {7 aRTETR g7 8

ETHIA 313 IRTEHEX T BTH IRGT IUIHd AP BRI, AT — T3 3BT I d 97 IHE — 579 gTHT
WRBRT TS AHTER, AT BATRTEH 1 PTHIRBT | JHAT BT8P UTAAT IRA ATHA g] IS GUIEE, PSR 884,
SAATSE APRS 3 3MuR1e TP SRTGTHT AYT BRIATY UGB | IHRT IRPR T AHS A8 Hd Tdaf Tdf, 517 317 b
WRBRIAN B g RAAT d FATAAT AP GAG, BT A ael A 1 ATSSHI AT UehT 8 (alias: policy/)| dUTE @A
ANRBRY AYTERITA T B AR AR BR 1 ITH TAIG 1 g7, 8, duTe e Global Policy SiteHT 3T0R A& @],
g4 ATaleI®! AHTENT IR, UGB ¥ Government AffairsdTs -1 AHIRS IR, UG8 aF ¥ 9ad:, IRBRT AT BRI
B gATHAARER ITHT GHTIG 9 g, 379l dure el eFTIYIas® Global Government Interactions ¥ Anti-Corruption
Policy®! HHTHNT IR, UGS, 5[ &THR1 e ldd A1d M \1geHT @i U1 8, ¥ AT P U3 AT govtofficialmeet@
micron.com JFAT AR AT IR, WG AT TP AR SI137, UGB!

WRBRT 3T BRIEIT T BIRT BIHIRA dT AIBRT S BBIaIb! BAR | AAUTAT IRA 1R 37 49 SR T T8l VAT
®YAT Legal department dT Government Affairsells IHIR® RG]
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U SAIacl BRI 1] IUHT 8THT BTHRT IaUTE A8, af @ax | GRATI BT | JIHT ABeTdl g 1¥If o IR, ETH A gTHRT
FAARTIR I IR Al af AT AP g e I19eRd d1 w17 A7 a0 3 AT anes! Araer=Tq3as
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URGE, STHT BRP | YHdT 19 T AHI AT d ATIHER, SI¥A UK Criminal Finances Act THTS 21 gASA!

U ATITA IRA BRI A §A 19 V32T IqUTeA, 3R, ATHRY, Ahed AR a1 RRaf Ui (RTaf e e AeTad1 I8 d) &
3P QAN BT B I DA e USTSAB| U AT AT IR BRI dd T+ Ahw s1d Raf uf{saHr Rrafefs
STABRT R ASTAAT) AT A ARCATS B A1 b Wi Hel — Hial b, ol R ar a1f @i d Areq Aelid — 3103
T AT A IR G AATIE D1 U 3 -HAA N BT APRT Bebl AR AP RIAT IR S| B g 118 AT AT 73,

gl TS A7 RATA IRA FYTAR RIYA IRA A1 §d B IPRATATS WRHTUT IR, UGB dYTsd A IFD
FAAANYR Y IRATCEY ANRIY 1, UG I e LLeTbes, L2113, URE s |

sngrd rafafufargrmld & afq e a1 aref ¥ IRIadre B E 3R] 4 AH I3 RIS, AT af i
BTAAEL Y ATIHEIHT HUTHATRE DI gL 31T Tl af el eI AP ETHT & &1 eTeh T BREY df X, I qAUTH &1
Iy BIgeey I IR IR LT3, U3 3NIFHATE 3137 AHB|

AT R ANRAT BIER 8 ST el g &1, dgel af aeifd & e a1 qgedf 63 T FHa el d ear
ASBTHIE 51 df e, JIATIT e, HUTa( e a1 Al ATS eIl RAPTH T AHSA B A TIRI e BRAGY, Trade
Compliance THE AT BT THFD! A 1o §f A1 IR, §41 4T ATTBRIBT AT, Trade Compliance FHETTS JHID
TRAETH

B B DIRIHTAGIT IR, HA B HID o BR Bt b1 dyd IR TR, AT ST ST 3RB GeBed IR DR Bl 1l
BRIYATHEINT YRIT3, &1l 8THIS pal el gt ggqarrafr afuf wr aguri g &|

N
el Ypivey,
ETHTA STATYP 1 qFTUR RTRE BT HUTATEHIA APLET q—HATHS 378 (B BIAEY AT, UGS 1T AR P1
IRBRATE IHIGT AYUHT P IAT AAARTICRT I T8 7 NBRHAT AU §ATTE &THIATS I d IRGS |

e B RAT I I IRTUSHT HARIUE HiE( & a1 df @i d g7 Ape-| I 183, AHsiidrey, Wadd U (LC),
ITATAYR YT RIATTBT ATHIRTEIH] R1E: & @I URGE] U] AR, ARG &1, a1 IS AT qawe1 ST HT

el NBR" AT “BIAII " AIGES, FHTG o HUBT, T HA af A TR FdTh] Hl, STdf IdT, &R a1 oAl 5183, I Fb1R-
IagYfd g1 HBo]

3BT DI AW BTHIATS B 3190 1hd AAARTIR T 8l NP RAT AU g IRFUSBT AARIUER IR, &TH]
AT HARNEHT ATYEHT HU YT 91 qFH P STH ABRBIV G4 BTHIA TR IR, AT A ABS| Il dursa
A HARTY RIYA IR, HI U, AUTS A q@H IR ATER IIAT Legal departmentdls WeR IR, U4 &, ST IRGT
Microndl dgTD] GeR I, A &1f daeh! AR IR 8|

qUTE ST Tl NBRE I AAARTIR I FTIR TR RAERP! AR & AATE TUTS BT HITA 51k 3uAdY 84 dAITe e
I WRTAIHT 971 W HIRSD IRA H, §AT:

» The Legal department

= The Trade Compliance group
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- e Paufy ser fisg farafy,
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3T, YYD FATTATAAN Y, AT B T AHIGAS o R IH T THITHAT d YUPT dAUTS el 3NBAT AR IR
AHTATE ATaeTHd FaR 707 geures|
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ARBRT ITIAA T

A A9 a1 3TAf 1P §N TP WHT B IRBRT {addqef e JTABRIB! ATRT TS T FHYB U 0] B

B 9d4 SATAPRT T &19 I0T Y=GT 371188, B 850! { GUHH, AUTE @ Ual o Legal departmentclTs THRAEHUT 0T
UGUIBI The Legal Departmentd ¥R STATH & YA dR ATl T &9 01 ThE I 3 BGHI Y ATAATUD] qUT
AT TbT & df YT YRPNT IRIVB] BRIcITS HATYLEId ITGUTE|
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AR & ITHTLTAER,
MicronHT 2 TEIFEID! AR B ATHALTAH T AHg e d G5 RHE I qdex g8

- YRS IRA HIATT — Ul o, 2N Aeageare IauTal d S1A13 Micron 1df &1 Ictcia = IRaYl | AT
HAAT BT IGIRE A 39 BTG G| AT YRl & gTHRY HUTeTH UM 183! Udh HEdd YUl 3731 &1
2 USSR HTHAT ATAEIATS AT TITAAERD! HIeIHE I UIRE IRA ABS, SITHT BEHITHT 8T
Compliance Helpline a1 IRUTSSIRER, HATH SIRET, Legal department, Human Resources dT Security H AT
HIERIHER IR 8| B I YIRe TRAB! A @ aR HG & HUDT W AGHIEE AT JAIHTSSR, Human
Resources dT Legal departmentd 31 d@l af ¥cTS 3971SFEE137 PBR1IR AATE IR, IG8|

- WEAPTIRA HIAGT — QIR Fd Micron 27 H AGIIETE ASHTAYE 37UR1Y AT LA IR B g1
HAHALTTH I G I YRUTIIHT TGN g HY BTGNS | IH BT Hiceld 2f 7 AGTIEIl Hd T qR0T IGHT
HAFAYTTBIATEICATS STAT &f 7, IR &, HAARARATHT HYT RAEIBT IR &f L, IA 8, 3 AR R
3UD! GHATA 3, R BB Y AT ATHIRT R IR, URA 8| A AAFALTTH TgAPT IRA 3% g] A cATS Mald
BHRIYBI YIAT AT S & Y AT A1 Fb 1T TH d ATH A A i Wi HBT1 U8 g T Bl

uf R e

AUTES Micrond®! A3BTE HBTH RG], BTFRT BHIA 1T, BTHRT JaH T ddhIATEIH], BTFRTIRTEHEIBI I A

FHHIA &P ATPR TS 31 3RS & AABGRT TR 3737Td Y& T IAITIAT 88| Haf & 37 3-IRasT3f &
AR (FTAATS IR FATABRT g0 E) FF HHIAT IR qAHA! ATABRT &1 579 IR ATHIE TdTels
AFABRTEAI TN dTH HHIATHT & A YT HUTREL, B 1, § 97 91 818 IR I IMTA ATATAI eI 1BIATHBT
AFROTIATS RUT IRA BB T ATABR] 7 -ARATAT P d8 @1 379 21 qFT9%H JTHT ATATAG FAdATH! § 19 T BT
BB Y U1 W@ qHI g1 3 T&Y SATHBRT SSARATHATE d Y0P B g8

dasl g gAfATIERT AR ATTBR g THS:
- 3Ry e arfurrAgy.
- T HTG R "TESTED HTATT
- gfAf AT 3qUIGH AT 4 GTaves AT R avdes,
- RYATE d AGER 91 AYDOREUIST AATAR
-~ B HEAdYRUIRIEH D! Riyafarafgg g
- YT IAUTEAER,
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- P dI BUIH! RIATIEY,
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- iafe IHuaafeH ealargrer
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U R SATABRT AIE B! BTHBT GRTTHT AUTS A RIYA SR, HUPT 3R BHIA, P df aveb AT P IRTEH 1 A1
YA YU g WHB|

WAl e, T-ARASAT B FTHBRIATHIGTIRA B J R AT AT IHEI P! IATeH 7w | A R HIGTH HeA =
SILP UATGUESI UPT GR g AAT X IRl d APRT S I ATIRTeT & AT 9137 U4 HHBH) 3RP] A= b
AMOTIATE HAR URA IR 3ATER 18 A R ABRY &, (a1 7sA1a af ) 3 B AT 943l

U R AETATS THA R ATRT A1 AT 8| U R SATHBRIBT GIIAIN IRET AUTS o QUSSP ATHATIRA i af 33+
DB, T1E AATHT FATH IHH AT 7GH AT — HAYITAUIS A I P &1 ATHhT IH d Y13, HUpT 4f v

Jafdaursa 33 Micron ef 7 AEIEII T AUTS b1 BHSD AT ddf Atd1 9f @1 ISR 9187, §A8 94, d9Tedl I
STABRIB! GATHT I, HE BT RaR T ATE3, ST, T YT IR, UG8 I&fqursa 3MHBe ATeT Y13, U7 SATHBR]
WRTYA IR, 9T 9, A IR Legal departmentdTs dxAd I UIRE IRAZ

OO N ~

G SATHBRIBT AP GTHRT Selided ATdMHT1SHIIE B Insider Trading Policy (alias: policy/)AT 10 THTENT IRAEH|

SR HHA 1h! I dle

ETHRY FASRIRHAT A TH AT AT UBRAAT §H RTeATs AAT R d IR, & &1 diebl Ul 2 HaTgeals ATaR Micrond!
ABETE AR HIERIH R A 1A THGTIN T § 1o IAAA( G SUPI 6| &I qUTed aTHRI HHIA 1] dBATE
HAARARAT AT STTABRTBT AP HARIE RIYA IR, WOHT, aF AHRATIRD 13 &f 7 AFAT DR IRAE I I 3B AR eTS
Global Communications & Marketing department af 137 d3% A 3G o1 d IRIGTEIH| 3197 4T SATTBRIBT AT,
'E»’Tt[\ﬁ Tl?ﬁ@’?ff FTdfaT8eHT I8 &1 Selective Disclosure of Material Non-Public Information (Regulation FD Policy)
(alias: policy/) HT U THTHYT IAEIH|

df 5ol 9 CavPEr,

af 511 7 2avpes. 1 31 WRd AHUTER & SA9el af ¥IbT af Spexars af af ¥ afNg gk SiT=H 918+ d ¥R IPNEH T
S5 PIHIRGS| IJAT AQATEA Micron 27 H AGIIEIATS A Hi BAZHR 31T, H HRT AATIER 5 951RER, 38136
R BT R UTER, IAUTEAER, I AT AHIAY T A WBEIHT  2ab IRTe P, (S, PHIA 183, Wal queey,

I TBRATER, & 5 BAZEY, SAATANATE af 1 ¥ 53119 T TRAB! AT BATH T IR RIAT IRGE|

AUTS BT af ¥ TSRIATHRT AT URTHRY &f A A3 ET dAUTe b AT e d a8 QU df M3 AR AU & dlebl
€ BB NG, UG8 Y AT af Y 531 7 2aPeid duTsalls MicronHT dUTZ bl 9 I UG IERAT AT I T
IHORS IR 1 g1 IHAT Al af Ul e e ol ¥d G10Tel aNNIga1e 997 €% ol (Iaf 3Hud 947 Taf e
297 QAT a1 RGS, I A1 HTY b WATATER IR AHATTAT I I{AAT &R A wfafegs! gy

a1 f MicrondT d9TS B HTHHE T FHE-ef d af YIAT dUTS B Ueh af 531 7 ¢axp ¥ M| JelPHdTd qaRYB] Ga-cd
ATHAIT3T THS I AFATHTR AYUR dUTE I MicrondTs U a¥T A1aT R 3773l d GATHTeId T Ao e d e BT
3AAEA IRA S HATIRA YRGB Sl s Hexp! awgiaf el IIRaT, Micron 3THAT BRATRTEIATS MicronHT
3T BT FHIA T d INTAERPT 3 531 7 ¢aRBHT A gASNE AT N & IR | HTHAT I Micrond! RN IRABT
AAPT, IHAT af R 9351 7 earapap! B gAN Al af e g 1dR TRAGIY a1 df eATs 317 i af Hal AHIRS TRAR
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T 7f sfar I

A A7 e g1 TR & A7 194 ¥ Akl ol U 919 g1 g ¥ ) gTHR1 IRTE D e, GUTURT b ATST GRE I
IHETIEIH T AU g I ASGAHTIIEA U Taf ol d=f b1 g e | A1 Af sfATaTs grHIexdl Sif HH aRTgR00
ARTBTA RINIRA, 19T P B A1Acl A ATt af i Wb ReEs Al Ahe, STHAT I ¢ BIRH, A8,

T HTSERISANER, HTATST RIBISAEY, i b 83, UsHTHCE, aHaf ¥e3 I Ul el o), gv e, g A2 A A i & T
I IR1e W9 d Ies-) Raf ¥ @l af b1 @, IReT, A1Ad Af 57 a1 qdl chRHey, 941 39d RT3l b1 §, RS

ETHTE Fel' JHRVIIRA, RS BT eTHIA ATHTS & FAEAHT S U8 aT o G&1, a1 U JUTA T3 B8 168 1A
HARHAT 31T RPRE 9187 AbT 8| dURY, IHAT BIRASIHT g0 P11 ] THAT R 39 d JHS BT HIDTEIAB
B IREB| ITB! HATRI e, Micrond! dRBETE dleH eTH TelTe FIse AUTHR & vt wf a1 a1g &, grH1d Rl
eRUTA AT JFBAT Td af aRBT Rl A7 e qd RA FRTeATS I qYe IR, IRG 8| A A AT 871 9 chRHeydTs
Micron@! Y& STABRT F15AB! aAPTf Bel @ T R IRA g1

Micron respects freedom of expression and, in general, what you do outside work is not Micron’s concern.
However, activities at or outside work that violate Micron’s Code or other policies or that affect your Micron job
performance, the performance of other Micron team members or Micron’s business interests and reputation are
of legitimate concern to Micron, and you must use good judgment.

I INYAERAT AT STABRTBT AP, BIIHT AT HA TRTARI T URTHRLI IRAE IR

« el AU AT IR ARG IR AL B U, gl I ®H YT af M1 dT Legal department T THURS
TRABI]

« JEfAuIgd g BRI Th] ARG T AAARARAT AT SATADBR BT AT HARIE WRIYA 3R, WUHT, 3 A cTS

Global Communications & Marketing department dT Investor Relations department d3% 3G 2Ifd
N

« JEfAaurg FATSTHI 3UYhd ATHRTGIIE RA d1R H1 3731 9& 1 ST+ I18, A8 U, &I e igd ATaf grgeH
& @I Social Media Contributor Policy 9&1g1¥! (alias: policy/).

THAT MicronAT U §f &1 QR T JUAT 19 RS | 37 HTHAT A Af &M a1 RItbrgerdr
AW, ‘I @A & AT 9N THIA A A10 % af a1 AT eTs 0% 36f 1" P &l
31 ©?

B WA Td F IATSTABRT — AR ¢ IH d — Micrond! HIAT &b 9 a1 IR 12 IR, 6.4

U | IIAT AR A FHIA TP U (R AR AT, TS| Al VA 1d o1 3 Peg.af 84, 37l
Micrond! 3R RERA TR SITHbRT U I, 577 918 agdf3el q@mrfe afurg
TRA AT IRA BB AT AT T BICAT SIABR | 91861 AB HA BRTH] RUASR, B U AT
TR 3R 91 qURAUTS SR T T TRAR |

40 A ATYST A AGYR0T &: Micron GIANITID] ARG 1 dT T dddHd]
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qTATaR ol 1 Rf geerdrey.

ETHI e o Hg9® &1dl, ST A YTHIE AT RTIA RGBT — I AJAT IR AP IBHT AT 331 AT IRA &THT ATHAT
YA BT a4 RGBT | IHAT IRABT AP, GIHTAT APLEA 137 A& aTd1av vl BT8P §TH 4T =1 Ree ! | AT
BIAAD! AT IRA AT AT HT T AYTR, BTH ATATIR VT I IARSC AT 3NSI 1T b HIYGUEER, 36T 4 A JIEEB],
SITHT RBA CodeHT 3ciel & HIUGUISER, UH d URGE | RBA Code A HAHT HTIGUEER, HATIAT IREE:

- graraRuia wafeEy IR

« TRQYUTIBATH Y HHTE D] AGATHI]
- WARATS UGRYUER,

« BIER YT ST IERYTL

- 9Ty, 3RS

- ATPRTEIST RIATHTER,

- 3TTefT OT qEaHATIA

- 3ET{IA

I8 T 3T

Microndl ZfH FEIRIEICATE aTATaR U1 G NIgHT YA 13 R 511 HH aR1EY 3T dTdlf H R RGB!

Micron BTFRT IRA R ASFTATEIH] & 111 NI RIEIATS RIAHTEA IR Rl 958 g P 8| GIFRI @I 319 ap! HIRT
H2T3, WeNUI 9213 Y RUTAT d WaARATH UGRYEIATS THETEH I aF i1 IR YB3 §IRABTA 14 31 THEI B
R IRGEI | GTHRT 3TATATR ETFRT THGTIER, Fa¥ STRTRETRE FRierre FATRMEd 1A &6 ATHAT A4IHA
RUMATER, T BTIH MGG BTH RGB! | 3731 I | BelgId 13 Seef A TRa® dif B1a ISATATS I IRA

AR B1EP! &THT e WISINRIYE BT gABT | AT YU DR TBT AP G e laa Gietf af q1gedT (alias: policy/)
31U Environmental Health and Safety Policy @2T MicronNow ¥ micron.comHT 3TTR &TFRT annual sustainability report
(alias: sustainability/)eT FH TN A ETH]

ITATIR YT ATAR—BATE, AHI AT RHASIATS AUTS bl HIT 313, ATATARUI, AT AT A BT 2 H, Legal
department 9T Compliance Helpline d3% YIS, 4R8I

ATAR BTIDb! UTel1IRA AT AT AT 903, ETH 34T IS
HIRAPN REIHT ATATARVITA IATCATHI 3T o HIIGUEER,
387 T ITEE Bl
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Micron fTHI TR &S B 30H GaR T UTT 1T AHAVTAHTRTSA TdAD { SHRATHTATH o (1 FTa@1 4 T3urs| a, dqrs ot
Micron®! dHOTHT §cl & a1 HeH ATl &l BT4 Bl @ Td= dAHTUR 70 THeE | d9Ts 3P agY@d Td FHI 3
3 AL AMYBT FIIT R R IS TadS Fepaxarar afapm {1 a7 &1 YA Peld gdq eHa= 1! 0, IHIdd |
a1 SRR FFUBATA TS TAdD TadRae/§ b1 ATesT P 7414139 & 1| q@d (THId qFuBdTd AT 1dd D
T ATePT gl o g Faaqador fiad s &1l 379 ST

SR RIS Tad® TaaRaef

Micrond 1 ATGUTSIAd ATdde] TSl ASTHT 1R SHIA TP GRS & df Y 8 ¥ Micrond1g Af qaqor {7
HIANRB HAYUF I TIUISTdTD HUTHRIIBT AT 31T BT 3 [ HUB] 81 d% Micrond! BRI I A
AHIRAANRYITORIT 1T TddS TR BTTA gaUDT AHATR Micrond! ATddf YT e A1 IR,
UGUIBI| Government Affairs ¥ Legal department ATAR Micrond! ABUTST{ 1A ISTHTAd® A1TGTA{YpT G5THA G17
T &) IFATIAUIGATY, A arfY Frdrard ¥ gurafify aura o e

Government Affairsel Micron®] @a 1319 sTdamRae{ Y gd & R PIGUres| aurg sl IsPIRTe] gRTH, ddrsa
Government Affairs®! el d Fedd TUTCHHAA 1 Y= DI I AFIH G413 1A I ATS HeH RT3
SIATTAARAY DAL {7 87 3 7T TadRae 0T 3RATS 4a- aa-, [ &4

ST 3UHA R BT (8, (TR SHIATA A7 RSP 1 AT I 5 HARSPT Political Action Committees (PAC) FBTIH

o\

I 8| BIHGR PACHT T [ BTI0T 40T IYHT Id U8 H (7 8| dUIdls ®af o qa- o qa- 1 iddd arfyar
3HA GRS AT TIAT T HHAUIA AU B Tl dRRbI GATd 858 © Al

Ige aurgH 1 MY PACTY IR FREA ST U 918 dUTSals a1 e 377 ad R a1 Hg HT R0 I1907 gaTd
8G3UDBI B Y Government Affairsd T BRI TF[OUTﬂQ{I

i |

L
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RITBRT HPHAT

BTHRI HIA 1T 383G AP & ARATHT YT, &TH &THRT BHUA | a1 &THRT HIAT Ha3H o AHIRBH] 137 e Rl
ABRTAAP RUT BleA SIBTIRGST| STHIATS IcTel d RT3 AHATER, a1 RATSHEIHT AU A &TH T RIawel d
R8BI I g1 B A 7l WRIYBRT Taf af uf &3 A ATeRTHT A BdT=1 el de! af g1 IH d RIYd IR IH d I
oef 'ﬂaﬁ% Jeguf gTHIEyd qdidaf af 71 @l d RITBRT BIRIEIHT IcAct W HIRTHT BHIA 1T FATYAEL
RAPTIRA &1

U ¢f H A IHT, GRITBRT Il af i e3HT Ggumil g7 dU1sd] 3T AT UIGHT 4R IRE 8| dR &l IRTIPR
ararafafefed AST-1al e qBarT (a1 FFAATE GThT RPRA AT HUBT) ST & @i+, g1 HTHA1 39
THS B! R IRAB I R 37 2 H AGTIERATS RIUBRES Ao/ 9 YAgIAT ug "RaT AT Ne g 37 oY
STABRIBT AP, 8THRI Selidel Uletf i W18 (alias: policy/)HTRE &1 Community Service Time PolicyHT T0R THTENT
TAE

sl

s IR Ye HT B R ar AT aﬂfars‘ ardfyg ABEIBI AP, ATIAAT G2 ATR A7E 2Ibep! 1vE 1 V3T 118
TfAf EaRT TR T B T @A TR AP & BT D] AT BT 3T Qﬁa?@?rnwg;r TGl

T8 Micron®! ®d BTH IR gafar gm'@r STl Af e ye
&1 U0 9f, g STa gl Hgdd |<gqa9|
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Y IRIAET,

& 3 STHT HTHATEIHT qAUTS BT AT 51X TR Wel dTHT I8 BT A RYBEIHT YIS T & P U1 RFST AR &f oI
AT S UG 6 16 G AT &7 IRGEA JeIUT, P &1 HTHATERH], 3R RIS, I-1 T8 BT IRIEATS THI L IRA
R I9HT A1 d g HBhE |

Yq HAT Yy e
RENERBIRIGIE

ITHTHT BN TRET,

HAATS JHID A

USBIEIcT a1 AT UGRYBT H g

Antitrust and competition

B ATgER, I PIGEI T BAE,

I MPRE I HARTR I
TR

AARY P! GG,

TRTED qFHBAT T SATABRT

HIART qhd N Td ATHBRT
ITATaRU Rl geerdras,
FATIRT P AT GRETH T ITBR T
EEICEEE

WRBRT AYTBRIEIT T 3UER I
AR

IIBRT S BBIER,

REEICIRN
Safety department
Human Resources
Legal department
Finance

Internal Audit

Legal department

Legal department
Trade Compliance group

Legal department
BRIECIEIRINECIEION
AUTS BT AT R AT S e
Human Resources

Legal department

Human Resources

EHS department
Legal department

Legal department

Legal department

Legal department

ATABRT

o1

oG24

UNo36

Y634

o8

17
17

UNo42

9528

IoG31

33
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ITHTHT PN RET,

EGNESEIR LG

0 R IeT

dicef e quuadf Mg ATaHERT

HAHALTT Y A GIITHIUTER,

el g1 AHAEL a1 T
JHCT

G ABEIHR! TIRSHT JATHAT

NEEIGICRGIEIRIR

MicrondTR AT TSRS AT
HARTEER,

AYATS I HIHATER,

BRIYPY X YR

Human Resources
Employee Relations
UH AT RIS e
Legal department

Legal department
Global Stock Plans department

Legal department

Legal department
Internal Audit

Global Communications &
Marketing

Investor Relations

Legal department
Chief Compliance Officer

Micron Foundation

(MicrondpT JATe/AE3 TS aT8f 1
IFATEHT RIITh] IR AT SABA
)

Government Affairs
Legal department

Global Communication & Marketing
Investor Relations

Global Procurement

Safety department

AU HATY e
IR Agf a1 uf @R
TSR

q9a6

38

IG13

37

39

21

o543

UNS639

23

LG
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